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ABSTRACT

Thisstudy wasconducted in Krishi Vigyan Kendra, Hastinapur in Meerut district of Uttar Pradesh . A
total sampleof 100 respondents/ K V K beneficiaries (n=100) was selected from 10 villages, (i.e. 10K
V K beneficiariesfrom each village) on random basis. Thisstudy aimsto estimatethe effectiveness of
Krishi Vigyan Kendratraining programme. TheK V K trainingwas per ceived asmost effective by the
respondentsasr eflected from the per ception score 66.32. Therespondentswer e satisfied with teaching
output, quality of teaching and cover age of topicsinformation provided duringthetraining . However ,
therespondents perceived that the physical facilitieswas not sufficient. Majority of therespondents
preferred institutional training astheir choiceinstead of non- institutional trainingfor aperiod of 5-7

daysduring July duetofreefromAg. work .
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Trainingisanintegral part of any devel opment
activity. Training playsavita roleinmakingthefarmers
morereceptiveand equi psthem with new technol ogies.
Traning needsitscontext methodol ogiesand goproaches
changes with developmenta phase, strategies and
clientde. Hence, Indian Council of Agriculturd Research
(1 CAR) established Krishi Vigyan Kendra( K V K )
throughout the country in the middle of 70’s by adopting
the recommendation of Metha’s Committee Report
(1973). Training consit, largely of well organized
apportunities for participants to acquire necessary
understanding and skill (Lynton and Pareek 1990 ).
Training organized by KV K’s are helping to ameliorate
the poor soci o-economic conditionsof thefarmers, farm

women and rural youthsin rural Indiaby raising the
level of farm productivity, incomeand employment with
application of agricultural innovation generated at
research station (Dubey et al., 2008 ). The KV K’s
have conducted different types of trainings. TheK V
K’s originally designed to provide vocational training
for rura youth to preparethem to self employment.

K V K Hastinapur was established in 1992 by the
specid effortsof Swami Kayan Dev Ji Maharg under
theumbrellaof Krishi Vadhal aya Society Hastinapur
financed by | CA R, New Ddhi. After sx yearsperiod,
it transferred to Govind Ballabh Pant Agricultural &
Technol ogy,1988 and after existence of Utranchal State
it wasfurther transferred to the Sardar Vallabh Bhai
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Patdl Univergity of Agriculture & Technology, Meerut
w. e. f. 13 April 2001 with aim to uplift the poorest in
rural masses. KV K Hastingpur islocated 40 km away
from district headquarter Meerut. Hence, thisresearch
study was taken up with objective to find out the
effectivenessof training programmesthrough perception
of KV K Traineesof Hastingpur, Meerut district, Uttar
Pradesh.

MATERIALSAND METHODS

Therespondentswereinterviewed through a set
of standard questionswhichwasderived in consultation
with experts, reportsjourna s about their perceptionon
variousaspectsof training programmeimparted tothem
by theK V K. The structural questions comprised of
statements and were placed on a 3 point continuum
ranging from strongly agree/ most adequate, agree/
adequate and disagree/ least adequatewith scores 2,1
and O respectively. Thetraineeswereasked to provide
their preferencetowardsvariousaspectsof thetraining
and tabulated. Procedure followed by Kulkarni and
Nikhade (1996 ) was considered as a base for
estimating training effectiveness. For identifying the
individual effectiveness of the training aspects the
followingformulawasapplied:

Where, TE = Training effectiveness, D, D,, D,
............ D n refers to the total score obtained by all
therespondentson aparticular dimension of itemsP,,
PPy oo P n refers to the potential scores
obtai nable on each dimensionsincluded in the study.
For calculating theoveradl effectivenessthefollowing
formulawasused :

_TEI +TEl,+TEIg+TEl,
z

Where, summation TEIl + TEL, + TEI, + TEI |
referstotheindividua effectivenessfor adl theitems1
to Z included inthe programme.

OPE

RESULTSAND DISCUSS ON

The respondents were asked to indicate their
perception towardsthe K V K training programmeon

athree point continuum scaleon four mgjor dimensions
viz, Training output, Teaching qudity, Physical facilities
and Coverage of topics. The responses so obtained
fromthetrained farmersare presentedin Table 1.

It could beobserved from Table 1 that out of four
major dimensions taken for the study,the total
effectivenessscorefor theperceptiona factor of training
output was 79%, foll owed by teaching quality (76%),
coverageof topics(64.45%) and infrastructurefacilities
(45.83%). It could be inferred that except physical
facilitiesdl theareasof training programmewasfound
to be perceived as effective by the respondents. With
regard to thetraining output, the scoresfor individua
aspect indicating itsrel ative effectivenessranged from
64 t0 90. The K V K training was found to be very
effectivein the sub areasregistered the score of above
74 except theKV K training increased the knowledge
on cropsproduction which registered 64%. Asregards
to teaching quality, the score ranged from 55 to 88,
which showed that the score above 75 except the
adequate demonstration of new technologies was
perceived very much effective and useful of
understanding and improving knowl edge about new
technologies.

With respect to the covereage of topics, the
traineestotal effectiveness scoreranged from41to
81.Thelow average score (43.40) for the coverage
of the topics Soail testing, Pig farming, Kitchen
gardening, Poultry farming, and Seed treatment
technologies. Similar finding was reported by
Halakatti et al. (2007). Hence, reo-oriented of the
syllabus/ training according to the need expressed by
theclientdewouldincreasestheeffectiveness. Effective
use of audio —visual aids, improve lodging facilities and
increasethelibrary facilitiesmight further increasethe
effectivenessof thetraining.

Further, it could be observed fromthe Table-1that
overal training effectiveness score of the training
programme worked out to be 66.32 percent which
indicatethat theK V K training was perceived asvery
effective by therespondents. TheK V K beneficiaries
also expressed that the K V K staff weretechnically
competent and could ddliver goodsauthoritatively, laying
emphasi ssessionand providing opportunitiestotrainees
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for participatingin deliberations.

Conclusion:

The result revealed that the respondents were
sati sfied with coverage of topics, training output and
teaching qudity provided during thetraining. However,
thetrainees perceived that the physical facilitieswas

not sufficient.The result shows that even through
considerable efforts have been made in training of
farmersinthe common vacationsin physical facilities,
therestill remainsalacunawhich needsto befilled. The
KV K ‘s do require re — orienting their trainings based
on thesefindingsfor effective adoption of technologies
among thetarget groups such asfield demonstration
andfield visitsto different farmsismore effective to

Tablel: Scoresobtained extent potential ratios and total effectiveness score for each perceptional factor of KVK
trainees (n=100)
Perceptional factor/ degree of SA A D TS EPR TES
Perception ————»
Training output
KVK training halped to know new technologies 82 16 02 180 090 90
KVK training increased the knowledge on crop production 35 59 06 129 0.64 64
KVK training improved self confidence 75 25 00 175 0.87 87
K VK training was need based and field oriented 49 50 01 148 074 74
Average 60.25 3750 225 158 079 79
Teaching quality
KVK staff are adequate to demo. New technologies 15 80 05 110 055 55
KVK gtaff taught farming tech. in simple manner 79 12 09 170 08 85
KVK gaff are needed to teach the farming technologies 83 10 07 176 0.88 88
KVK staff mingled freely with the trainees 59 31 10 149 075 75
Average 59 3325 7.75 151.25 0.76 76
Physical facilities
Lecture Hall 97 03 00 197 098 98
Audio —Visua aids 18 24 58 60 030 30
Lodging facilities 15 35 50 65 033 33
Boarding facilities 20 42 38 82 041 4
Transport facilities 25 38 37 88 044 44
Library facilities 15 28 57 58 029 29
Average 31.67 2833 40 91.66 045 4583
Coverage of topics
Soil testing 19 45 36 83 041 4
Seed treatment 32 38 30 102 051 51
Recommendation of varieties 75 10 15 160 080 80
Application of fertlizers 72 12 16 156 078 78
Weed control 65 23 12 153 0.76 76
Kitchen gardening 35 28 37 98 049 49
Fruit & Vegetables preservation 65 32 03 162 081 81
Dairy farming 74 18 92 162 081 81
Poultry farming 36 28 36 100 050 50
Pig farming 30 32 38 92 046 46
Infertility in animals 65 22 13 152 076 76
Average 51.64 2618 2981 129.09 064 6445
Overall effectiveness score 50.64 31.32 19.95 1325 066 66.32

SA=Strongly Agree A= Agree D =Disagree T S= Total Score EPR = Extent Potential Ratio

TES = Total Effectiveness Score
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motivate thefarmersfor adoption of new technology.
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